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INTRODUCTION

Legal and strategic standpoints and directions 
The conference will reveal legal incentives and obstacles to the realization 

of corporate social responsibility in Slovenia, the EU and globally. Corporate 
social responsibility will be broken down as stakeholder duty and directors’ 
responsibility. Non-financial reporting and corporate social responsibility ac-
cording to EU law and according to national legislation, experiences and theo-
ry, as well as proposals for directives on due diligence regarding sustainability 
and human rights, on the conduct of directors and on disclosures related to 
sustainability, and on taxonomy will be presented in more detail. Obligation 
to comply with criteria of social responsibility (social, labour law and environ-
mental) in public procurement and salary policy will also be presented. 

In addition to theoretical sources, legislation and case law, the following 
legal and strategic bases will be used in particular: 

1. Social responsibility commitments in global legal political and EU acts:
• Global Compact and other UN acts,
• Tripartite MOD Declaration on Multinational Enterprises,
• OECD Guidelines for Multinational Corporations,
• UN guidelines for respecting human rights in the economy.

2. Corporate social responsibilities and acts of the EU:
• The EU’s first definition of corporate social responsibility (EU Green 

Paper, 2001),
• Social responsibility, as the responsibility of companies for their ef-

fects on society (renewed strategy EU Communication 2011),
• Resolutions of the European Parliament, 2010, 2013 on corporate so-

cial responsibility,
• Requirements of the EU Directive on disclosure of non-financial in-

formation and information 2014, proposals for additional require-
ments of the Directive 2014, diversity policy, company statement on 
non-financial operations,
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• Requirements of the proposal of the EU Directive on due diligence in 
companies regarding sustainability, the proposal of the Directive on 
due diligence of the conduct of directors and the proposal of a directi-
ve as a basis for the regulation on disclosures related to sustainability 
and on taxonomy.

3. Legal and development acts for the implementation of social responsi-
bility of companies in the RS:

• Legislation of the Republic of Slovenia on corporate social responsi-
bility: implementation of the directive on non-financial reporting in 
ZGD-1, the obligation to observe EU social, labour and environmental 
law in public procurement,

• National plan for respecting human rights in the economy in Slovenia,
• Social responsibility in the Industrial Policy 2013-2020,
• Corporate social responsibility in the Development Strategy of Slove-

nia, SRS 2021,
• Corporate social responsibility in the Slovenian Industrial Strategy 

2021–2030.



7

CORPORATE SOCIAL RESPONSABILITY (CSR) IN GREEN AND DIGITAL TRANSITION

ORGANISER
 Science and Research Centre Koper (ZRS Koper)

CO-ORGANISERS
University of Ljubljana, Faculty of Social Sciences

Human rights Ombudsman of Slovenia
Academy for Social Responsibility

IRDO – Institute for the Development of Social Responsibility

ACKNOWLEDGMENT
The conference is part of a research project entitled SOCIAL 

RESPONSIBILITY OF COMPANIES AS THE RESPONSIBILITY OF DIRECTORS 
(ARIS registration number: J5-4582), project holder: ZRS Koper, Law 
Institute, funded by the Slovenian Research and Innovation Agency. 



8

CORPORATE SOCIAL RESPONSABILITY (CSR) IN GREEN AND DIGITAL TRANSITION

PROGRAMME COMMITTEE

Rado Bohinc, PhD, president
Jože Ruparčič, PhD, member
Borut Bratina, PhD, member

Andreja Primec, PhD, member
Bojan Tičar, PhD, member

Dušan Jovanovič, PhD, member
Morten Huse, PhD, member

Parameswar Nayak, PhD, member
Jeff Schwartz, PhD, member

ORGANISATIONAL BOARD

Anita Hrast, MSc, president
Rado Bohinc, PhD, member
Rade Trivunčević, member

Mateja Krmelj, member
Alenka Obid, member
Nika Štravs, member
Peter Čerče, member

Robert de Lucia, member
and other ZRS Koper colleagues



9

CORPORATE SOCIAL RESPONSABILITY (CSR) IN GREEN AND DIGITAL TRANSITION

PROGRAMME

Scientific Conference
CORPORATE SOCIAL RESPONSIBILITY (CSR) IN GREEN AND DIGITAL

TRANSITION: LEGAL AND SUSTAINABILITY ISSUES
Koper, Slovenia, 26 September 2023

8.30−9.00
Registration

9:00−9:40
OPENING WORDS

Welcome speech: Prof. Rado Pišot, PhD, Principal Research Associate, 
Director of ZRS Koper

Welcome & Keynote speech: Rado Bohinc, PhD
Legal Incentives and Obstacles to Corporate Social Responsibility in Slovenia, 

the EU and Globally

9:40−10:10
GUESTS OF HONOUR

Peter Svetina, Slovene Ombudsman (in his name Jože Ruparčič, PhD): 
Human rights in business, the case of Slovenia

Ana Kerševan, PhD, State Attorney General of the Republic of Slovenia:
Green transition and The State Attorney‘s Office of the Republic of Slovenia 

(video)

Martina Rauter, PhD, & Marija Čebular - Zajec, MSc, Ministry of the 
Economy, Tourism and Sport:

Green Transition and the Environmental, Social and Management Aspect (ESG) 
In the Strategic Directions of the Ministry of the Economic, Tourism and Sport



10

CORPORATE SOCIAL RESPONSABILITY (CSR) IN GREEN AND DIGITAL TRANSITION

10:10−11:40
INTERNATIONAL GUEST SPEAKERS

Morten Huse, PhD: 
CSR in Norway: Theory, Legislation and Experiences

Parameswar Nayak, PhD:
Indian Legislation and Experiences of CSR

Jeff Schwartz, PhD:
The Levers of Sustainability: The EU Directive on Corporate Sustainability 

Due Diligence in Comparison to US Law

11:40−12:30
Networking break (lunch)

12:30−14:30
EU AND GLOBAL CONCEPTS OF CSR − invited speakers from Slovenia

Matjaž Mulej, PhD, PhD, Anita Hrast, MSc, Simona Šarotar Žižek, PhD
Innovative Sustainable Socially Responsible Society

Borut Bratina, PhD:
Responsibility of Directors and Supervisors for the Company’s Socially 

Responsible Operations

Andreja Primec, PhD: 
Legalizing Corporate Responsibility: Harnessing Non-financial Reporting as a 

Legal Institute for Fostering CSR

Dušan Jovanovič, PhD:
Dependence of Remuneration Policy on Corporate Social Responsibility

Bojan Tičar, PhD:
CSR and Managing Public Institutions

Urša Golob Podnar, PhD:
The Duality of the Concept of Corporate Social Responsibility



11

CORPORATE SOCIAL RESPONSABILITY (CSR) IN GREEN AND DIGITAL TRANSITION

14:30−15:00
Networking break (coffee)

 

15:00−15:40
EU AND GLOBAL CONCEPTS OF CSR − invited speakers from Slovenia

Peter Podgorelec, PhD:
Due Diligence According to the Proposal for the Directive on Business Due 

Diligence (Video)

Jože Ruparčič, PhD:
Directors Liability, Business Judgement Rule and CSR

15:40−16:55
PARALLEL LECTURES − POSTERS

Boris Hartman, MSc:
Environmental Changes and Inclusive Education

Ms. Shaheen Efrah Ali:
Assessing the Impact of Corporate Social Responsibility (CSR) Initiatives in 

Driving Green Human Resource Management (HRM) in Indian Business

Gal Pastirk, LLM student & Andreja Primec, PhD:
Legal Implications of CSRD Directive on Green Transition

Matic Čufar, PhD student, Jernej Belak, PhD & Andreja Primec, PhD:
The CSR Reporting and Its Consistency With SDGs: Analyzing Specific 

National Legislations and Evaluating Their Impact

Anita Hrast, MSc:
ESRS Standards and Managers’ Responsibility

16:55−17:00
Final conclusions





ABSTRACTS





15

CORPORATE SOCIAL RESPONSABILITY (CSR) IN GREEN AND DIGITAL TRANSITION

LEGAL INCENTIVES AND OBSTACLES TO CORPORATE SOCIAL 
RESPONSABILITY IN SLOVENIA, THE EU AND GLOBALLY

Rado BOHINC, PhD
Full professor at Law

Science and Research Centre Koper, Garibaldijeva 1, 6000 Koper, Slovenia 
rado.bohinc@zrs-kp.si; www.zrs-kp.si

Corporate social responsibility (CSR), or responsible business conduct as 
a tool of sustainable development (green transition) and respect for human 
rights in the economy is getting more and more legally based. In different 
countries, the legal levers of CSR are very diverse; since this creates unequal 
conditions in the global market, the harmonization of the CSR related rules 
is essential.

Important for the legal regulation of CSR is the proposal for the EU Cor-
porate sustainability due diligence directive, CSDDD); among other things, 
the proposal expands the due diligence of directors from acting in the best 
interest of the company, also to consider the risks that threaten sustainable 
development and human rights, and in this regard sharpens corporate liabi-
lity for damages.

Key shifts in CSR can only be ensured by binding corporate law rules on 
directors’ due diligence and corporate damage liability for sustainability and 
human rights violations.

The integration of environmental, social and governance (ESG) factors 
into investments is an increasingly common feature of modern CSR concept. 
Only environmental and labor legislation alone are not sufficient for the im-
plementation of sustainable development and CSR. Interventions in corpo-
rate legislation are needed.

In the EU, the implementation of CSR has so far been voluntary; only 
sustainability (non-financial) reporting is mandatory. The proposal of the 
CSDDD is therefore ground-breaking, as it intervenes for the first time in 
corporate legislation in favor of sustainable development, namely in regu-
lating the sustainability civil liability of companies and the due diligence of 
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directors. However, political debates between the EC, the Council and the EP 
due to differences in views about the latter are still ongoing.

Slovenia (the government or Parliament) must finally adopt the National 
Plan for the enforcement of corporate social responsibility, as stipulated by 
the EU Commission already in the Revised Strategy 2011. In the legislation 
governing the operation of corporations (ZGD-1), Slovenia must establish the 
obligation of sustainable due diligence, to determine the duty of adopting a 
social responsibility strategy in every company and to determine, as a duty 
of care of directors, also the consideration of sustainability goals and CSR.

Keywords: due diligence, sustainable development, green transition, hu-
man rights, due diligence, tort liability
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GREEN TRANSITION AND THE ENVIRONMENTAL, SOCIAL AND 
MANAGEMENT ASPECT (ESG) IN THE STRATEGIC DIRECTIONS OF 
THE MINISTRY OF THE ECONOMY, TOURISM AND SPORT

Martina RAUTER, PhD
Ministry of the Economy, Tourism and Sport

Minister’s office
Kotnikova 5, 1000 Ljubljana, Slovenia 

martina.rauter@gov.si and www.gov.si

Marija ČEBULAR ZAJEC, MSc
Ministry of the Economy, Tourism and Sport

Industry, Entrepreneurship and Internationalisation Directorate
Kotnikova 5, 1000 Ljubljana, Slovenia 

m.cebular-zajec@gov.si and www.gov.si

European Sustainability, Industrial and Innovation Leadership represents 
Europe’s shared ambition to open the way for sustainable development, in-
dustrial growth and breakthrough innovation.

With the latest Industrial Plan under the Green Deal and the Net Zero 
Industry Regulation, Europe is taking proactive steps to promote a greener, 
more resilient and economically prosperous future. At the heart of this ambi-
tion is a commitment to sustainable development and climate neutrality by 
2050 in line with the European Green Deal.

In accordance with European and its strategic directions, the Ministry 
of the Economy, Tourism and Sport supports and stimulates the green and 
sustainable development of the economy.

The Ministry is implementing various strategic documents, including Slo-
venian Industrial Strategy 2021-2030, which is directed towards green, cre-
ative and smart development.

The key factor to enhance green transition and to improve sustainabili-
ty of the economy is the measurement of the progress. The EU has therefo-
re adopted the Corporate Sustainability Reporting Directive (CSRD), which 
entered into force on 5 January 2023, that requires for all large and listed 
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companies (except listed micro-enterprises) to disclose information on ESG 
(Environmental, Social, and Governance) performance.

ESG reporting has gained significant importance in recent years as in-
vestors and stakeholders increasingly recognize the value of sustainable 
practices and want to assess a company’s broader impact beyond financial 
performance. The information provided through ESG reporting helps stake-
holders make informed decisions, evaluate risks and opportunities, and hold 
companies accountable for their environmental and social responsibilities.

The Ministry of the Economy, Tourism and Sport will transpose the CSRD 
into an amendment to the Companies Act. At the same time, it will present a 
voucher scheme for small and medium sized companies (SMEs) in order to 
stimulate voluntary ESG reporting by SMEs. By supporting ESG reporting, 
the Ministry will help to promote more sustainable practices, encourage res-
ponsible investment, and drive positive change in business operations.

Keywords: sustainability, ESG, CSRD, green transition
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CSR IN NORWAY: THEORY, LEGISLATION AND EXPERIENCES

Morten HUSE, PhD, oecon.
Professor Emeritus

BI Norwegian Business School, Department of Communication and Culture,
Dr. Hansteinsgate 18, 3044 Drammen, Norway

Morten.Huse@bi.no

Why is the CSR concept interesting? And why are theories, legislation and 
experiences interesting in the context of Norway? Norway is a civil law sys-
tem country, and it is often highest ranked internationally in terms of GNP 
per inhabitant, gender equality, social democratic values and happiness 
among the inhabitants. It is ranked on the bottom with respect to corruption. 
What can other countries learn from Norway with respect to CSR and CSP, 
ESG and SDG? Or what can Norwegian politicians and business people learn 
from other countries?

I want to contribute to a sustainable society, and my particular objecti-
ve is to raise a discussion about controversial issues about CSR based on 
the Norwegian experiences. I will in the presentation make some reflections 
about “who and what really counts” and the above mentioned concepts, be-
fore reflections about gender equality, climate change, national politics and 
the international political agenda are discussed.

I am presenting the CSR concept beyond the individual or business arena, 
and into the problems of the common sphere – with a focus on institutional 
instruments. I am reflecting on India, USA and Slovenia learn from the small 
country of Norway.

Keywords: Gender equality, value for all, sustainability, boards of direc-
tors, institutional initiatives 
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INDIAN LEGISLATION AND EXPERIENCES OF CSR 

Parameswar NAYAK, PhD
Professor & Dean

Birla School of Management, Birla Global University,
IDCO Plot No.2, Gothapatna, Malipada, Bhubaneswar,

Odisha 751029, Gothapatna, India 
dean.som@bgu.ac.in

The Corporate Social Responsibility (CSR) has become an essential aspect 
of the business strategy worldwide. CSR in India is a mandatory obligation for 
certain companies. The legal framework of CSR in India has evolved signifi-
cantly. The main purpose of this paper is to discuss the Indian legal framework 
and acquire certain insights from the experiences of CSR in India. The paper is 
based on exploratory research with a mix of secondary and primary data. The 
Companies Act 2013, Section 135, of India mandates companies worth more 
than Rs. 500 crore (i.e. about 60.8 million USD), or having revenue of Rs.1000 
crore (i.e. about 121.6 million USD), and above, or net profit of over Rs.5 crore 
(i.e. about 6,08,000 USD), to spend 2% of average net profits of the previous 3 
years on CSR projects.

The Securities and Exchange Board of India (SEBI) mandates that compa-
nies listed on the stock exchange must provide a Business Responsibility and 
Sustainability Report (BRSR), outlining their CSR activities. The Ministry of 
Corporate Affairs of India has issued various guidelines and circulars on CSR. It 
is found that the number of companies has increased from 1,077 in the Finan-
cial Year 2017-18 to 1278 in the Financial Year 2021-22. Though the amount 
of annual CSR spending has shown increasing trend up to the Financial Year 
2019-20, it has started decreasing thereafter. Total CSR spends in India as on 
31 March 2022 is Rs. 91,039 crore (i.e. about 11,067.3 million USD (Source: 
Primeinfobase.com). Major outcomes and impacts of the CSR projects in In-
dia have been in the areas of healthcare, education, sustainable development, 
social entrepreneurship, impact assessment, COVID-19 relief measures and 
disaster management.

Besides benefiting society in these areas, CSR activities have contributed 
towards improving company’s reputation and brand image, leading to better 
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business prospects. However, certain CSR initiatives lack effectiveness and 
seriousness, attracting criticisms of superficiality of fulfilling mandated 2% 
spending requirement. They are expected to undertake CSR activities more 
seriously in order to promote sustainable development and contribute more 
to the society as responsible corporate citizens.

Keywords: Corporate Social Responsibility, Legal Framework of CSR, Com-
panies, Sustainable Development, CSR Spends, Corporate Citizen 
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THE LEVERS OF SUSTAINABILITY: THE EU DIRECTIVE ON 
CORPORATE SUSTAINABILITY DUE DILIGENCE IN COMPARISON 

TO US LAW

Jeff SCHWARTZ, PhD
Professor of Law

University of Utah, SJ Quinney College of Law,
383 S. University Street, Salt Lake City, UT 84112 

Jeff.schwartz@law.utah.edu; 
https://faculty.utah.edu/u0850378-Jeff_Schwartz/hm/index.hml

In February 2022, the European Commission proposed a far-reaching 
and comprehensive directive on corporate sustainability due diligence (the 
“Directive”). In my comments, I will describe the Directive, compare it to 
sustainability efforts in the US, and offer observations and critiques about 
both the Directive and US law.

The comparison reveals several primary takeaways. First, likely owing to 
their significantly different social and political cultures, the EU Directive goes 
far beyond any US sustainability efforts. Second, and relatedly, the Directive 
is part of a rapidly progressing EU sustainability framework, which embra-
ces sustainability as a stand-alone goal. In the US, however, considerations of 
sustainability are almost always framed within a financial paradigm, which 
distracts policy discussions and stalls regulatory efforts. Third, the Directive 
applies to companies based on size and industry. Enacting a rule with similar 
coverage would be difficult in the US because the corporate and securities 
laws on which sustainability obligations would most likely be based are ju-
risdictionally fragmented.

Finally, in a departure from its usual hesitancy in the area, the US expe-
rimented with human-rights due diligence a decade ago, with the so-called 
conflict minerals rule. The rule failed for a range of reasons—political, struc-
tural, and regulatory—which still resonate and provide grounds for caution 
about the potential of the Directive to significantly improve human rights.

Keywords: EU Directive on Corporate Sustainability Due Diligence; 
Sustainability; Due Diligence; Comparative Law 
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INNOVATIVE SUSTAINABLE SOCIALLY RESPONSIBLE SOCIETY

Matjaž Mulej, PhD
Professor Emeritus 

(systems theory in economics) and Dr. (innovation management),
University of Maribor, Faculty of Economics and Business,

Razlagova 14, 2000 Maribor, Slovenia  
IRDO Institute for the Development of Social Responsibility, 

Cesta 13. julija 65A, 1261 Ljubljana - Dobrunje, Slovenia (head of research)  
IASCYS International Academy for Systems and Cybernetic Sciences, 

Pau, France (honorary establishing president)
matjaz.mulej@um.si

Anita Hrast, MSc
(management of non-profit organizations),

lecturer (social responsibility, sustainability, NGO management), 
establisher and manager

IRDO - Institute for the Development of Social Responsibility, 
Cesta 13. julija 65A, 1261 Ljubljana - Dobrunje, Slovenia 

anita.hrast@irdo.si

Simona Šarotar Žižek, PhD
Full Professor

(human resources management), Head of Institute of Organization
University of Maribor, Faculty of Economics and Business
Razlagova 14, 2000 Maribor, Slovenia (member of IRDO) 

simona.sarotar-zizek@um.si

The global long-lasting socio-economic crisis is officially visible since 
2008 and has been caused by the monopolistic abuse of free market and 
democracy over the recent decades under neoliberalism, benefiting very 
few persons at the detriment of a vast majority of the current humankind 
due to replacing the Keynesian economic model and state capitalism with 
neoliberalism (Merhar, 2014, 2019, 2021). We suggest a non-technological 
invention-potential innovation – innovation – diffusion process, innovation 
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meaning a new users’ benefit; in this case this is the innovative sustainable 
socially responsible (ISSR) society enabling humankind to find its/our way 
out of the very dangerous global social-economic crisis (Mulej et al., 2019). 
This society can lead to Well-being Society.

We humankind cannot survive as a species, if we do not create a socially 
responsible society to replace the current practice of socio-economic rela-
tions, in which neoliberalism destroys free market and democracy and cau-
ses a global socio-economic crisis;

• we can achieve neither social responsibility nor sustainability, which 
is part of socially responsible practice, if we do not incorporate inno-
vation into the given practice;

• in particular non-technological, i.e. user-friendly innovations in mu-
tual relations, which social responsibility contains;

• as well as technological ones that make healthy living easier.

Therefore, we speak about an Innovative Sustainable Socially Respon-
sible (ISSR) society, as a synergy of many humans’ ISSR behaviour, be it in 
their role of individuals, businesses, other organizations, communities, so-
cieties, and humankind.

The corporate social responsibility (CSR) and the human’s requisite per-
sonal holism has been a good first step, but limitation to it is not holistic eno-
ugh to resolve the current global socio-economic crisis surfacing since 2008 
(but caused since the prevailing of neoliberalism and illiberalism earlier and 
later) with accumulation of problems without end. In 2021 and 2022 the 
necessity of innovation of human behaviour was especially exposed under 
the term of the dangerous climate change’s pressure over the given human 
habits, again; more exposed than practiced, lacking global legal support.

We report about a two-volume book with close to 30 co-authors, contrac-
ted for publication by Palgrave McMillan, UK, a member of Springer Nature, 
Cham, Switzerland.

Keywords: behaviour, innovations, society, sustainability, social respon-
sibility, habits
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RESPONSIBILITY OF DIRECTORS AND SUPERVISORS FOR THE 
COMPANY‘S SOCIALLY RESPONISBLE OPERATIONS

Borut BRATINA, PhD
Full professor at Law

University of Maribor, Faculty of Economics and Business,
Razlagova 14, 2000 Maribor, Slovenia

borut.bratina@um.si

In this article, the author discusses the issue of the transition of corpora-
te governance from profit-making to sustainable business operations, with 
a view to reducing the adverse impact on the nature environment. In the 
second chapter, he attempts to define more precisely the concept of »social 
responsible business«.

In doing so, it distinguishes the concept of sustainability from that of 
sustainable development. Directors must manage the company with the dili-
gence of a conscientious and honest businessman, taking into account the in-
terests of company. The author asks when, alongside profit-making, a caring 
and responsible attitude towards nature will become a legitimate corporate 
objective. In a separate chapter, he analyses the significance and impact that 
the EU Directive on due diligence in business will have on sustainability.

In doing so, it concludes that the introduction of legal criminal and civil 
liability for companies and their directors and supervisors for company (un)
sustainable corporate behaviour must be done at a global level, as otherwise 
companies will relocate their headquarters to countries with a lower level of 
protection of the natural environment.

Keywords: Corporate Social Responsibility, Sustainable Development, 
Sustainability, Corporate Interest, EU Sustainability Due Diligence Directive, 
Anthropocentrism, Ecocentrism 
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LEGALIZING CORPORATE RESPONSIBILITY: 
HARNESSING NON-FINANCIAL REPORTING 

AS A LEGAL INSTITUTE FOR FOSTERING CSR

Andreja PRIMEC, PhD
Associate Professor at Law

University of Maribor, Faculty of Economics and Business, 
Department of Business Law, Razlagova 14, 2000 Maribor, Slovenia 

University of Primorska, Faculty of Management
andreja.primec@um.si, www.epf.um.si

In this paper, we discuss the development of non-financial reporting as 
a legal institute that has a binding effect on the implementation of CSR in 
companies’ operations.

The European Union and other international organizations (UN, OECD) 
have long promoted responsible corporate behaviour and respect for hu-
man rights. They encourage companies to disclose their policies, risks and 
performance on environmental, social and governance issues. Several soft 
law standards and corporate social responsibility reporting guidelines have 
been developed.

Directive 2014/95/EU on non-financial reporting is the first legislation in-
troducing CSR reporting obligations for certain large companies and groups 
(public interest entities). The reporting obligation has positively affected CSR 
in practice but has also demonstrated certain formal and substantive short-
comings. To address them and meet the needs of the sustainable develop-
ment of financial markets or the economy, a new Directive (EU) 2022/2464 
on corporate sustainability reporting was adopted in December 2022. In ad-
dition to the existing sustainability reporting obligations, the latter obliges 
small and medium-sized companies that meet the criteria for public interest 
entities under national law to report on sustainability. It further expands the 
range of information on environmental, social and governance factors that 
must be disclosed under the new reporting standards. Mandatory uniform 
standards will allow for in-depth auditing (assuring the reliability of sustai-
nability information) and the digitization of reporting.
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The changes introduced by the new Directive will also help to consolidate 
CSR in legal terms further (through a precise set of information to be disclo-
sed; the obligation to report on this information; how the information is to 
be reported - in the form of standards and digital format, with a broader ran-
ge of o obliged parties, etc.). Non-financial reporting, renamed sustainability 
reporting, will gain further importance as a legal institution.

Keywords: CSR, non-financial reporting, legal institute, NFRD, sustaina-
bility reporting, CSRD
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Author in this paper provides an overview of the relationship between 
corporate social responsibility (CSR), managerial remuneration, and the 
interdependence with sustainability (ESG-environment, sustainability and 
governance), with a focus on Slovenian companies. It explores the significan-
ce of incorporating sustainability principles into the remuneration practices 
of managers in Slovenian organizations and its impact on promoting CSR ob-
jectives.

The paper highlights the unique characteristics of companies and their 
commitment to sustainable business practices. It examines the connection 
between responsible business conduct, sustainability performance, and the 
alignment of managerial remuneration with these principles within the con-
text.

Furthermore, the Author in paper discusses the need for Slovenian com-
panies to establish transparent and effective remuneration structures that 
incentivize sustainable practices and support long-term value creation. It 
emphasizes the role of CSR metrics and indicators in evaluating managerial 
performance and aligning it with sustainability goals.

The paper acknowledges the specific challenges and opportunities faced 
by Slovenian companies in implementing sustainable remuneration practi-
ces. It addresses the importance of stakeholder engagement, collaboration, 
and the promotion of sustainable practices throughout the supply chain. In 
this regard, the author proposes some solution models that companies could 
use when designing remuneration policies while considering ESG standards.

In conclusion, this paper sheds light on the role of managerial remunera-
tion in promoting corporate social responsibility and sustainability in Slove-
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nian companies. It highlights the commitment of Slovenian organizations to 
sustainable business practices and the potential for positive change in the 
pursuit of CSR objectives.

Keywords: Corporate Social Responsibility (CSR), sustainability policy, 
remuneration policy, shareholders, stakeholders, responsibility, Environ-
ment Sustainability Governance (ESG)
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This conference contribution is devoted to explaining management of 
public institutions from the point of view of corporate, social responsibility. 
It is set in the context of the UN Sustainable Development Goals.

CSR stands for „Corporate Social Responsibility“ as a concept that refers 
also for public institutions (i.e. public schools, universities, research institu-
tes, hospitals, museums, elderly homes etc.). Concept of CSR emprises public 
institute‘s commitment to contributing positively to society and the environ-
ment beyond just its economic and non-economic (social) goals.

CSR involves initiatives, programs, and actions that go beyond legal requ-
irements and focus on ethical practices, social well-being, environmental 
sustainability, and community development. CSR is not only beneficial for 
the communities and the environment but also for the public institution it-
self. It can enhance an institution‘s reputation, improve consumers loyalty, 
attract socially conscious investors, and foster long-term operational sustai-
nability.

The paper presents several diverse types of responsibilities of the bodies 
of management, management and supervision of public institutions and the 
implementation of the Sustainable Development Goals in the analysis and 
synthesis. The paper introduces students how the Slovenian legal order at 
the level of public institutions works and which concepts can contribute to 
its improvement from the point of view of CSR.

Keywords: Corporate Social Responsibility, Public Institutions, Manage-
ment of Public Institutions, Supervising of Public institutions, Economic and 
non-economic goals
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Corporate social responsibility (CSR) is not a singular concept. It is part 
of a broader institutional environment with its own goals and objectives. For 
this reason, it has often been described as a contested concept. This means 
that it is complex, complicated and difficult to grasp. Interpretations of CSR, 
while reasonable and legitimate, are often at odds with each other.

The purpose of this presentation is to illustrate the complexity of the con-
cept by presenting the duality of CSR at different levels of consideration. On 
this basis, we argue that the duality of CSR can be found at different levels 
of CSR: in terms of the ontological basis of the concept, its institutional fo-
undation, organisational orientation, communicative perspective and, more 
recently, digitalisation.

The study of duality contributes to existing knowledge about the CSR 
phenomenon in literature and practice. It enriches existing views on CSR 
conceptualisations by offering a new perspective on the articulations of CSR.

Keywords: CSR, duality, business, society, communication, digitalisation 



32

CORPORATE SOCIAL RESPONSABILITY (CSR) IN GREEN AND DIGITAL TRANSITION

DUE DILIGENCE ACCORDING TO THE PROPOSAL FOR THE 
DIRECTIVE ON BUSINESS DUE DILIGENCE  (VIDEO)

Peter PODGORELEC, PhD
Associate Professor at Law

University of Maribor, Faculty of Economics and Business,
Razlagova 14, 2000 Maribor, Slovenia 

peter.podgorelec@um.si

Disclosure is the traditional tool of the EU legislator in order to promote 
sustainable governance. However, the proposal of The corporate sustainabi-
lity due diligence directive foresees important material duties of companies 
and members of their bodies. One of these duties is also the duty of certain 
larger companies to which the directive will apply to implement appropria-
te measures to identify, prevent and eliminate actual and potential adverse 
impacts on human rights and the environment throughout their value chain.

According to their fundamental legal characteristics, due diligence mea-
sures are procedural obligations, obligations of means and permanent obli-
gations. Violations of due diligence will not only be sanctioned in the public-
-legal field, but also with civil-legal liability.

The author draws attention to the problem of the indefinite definition of 
prohibitions, duties, and rights in international conventions on human rights 
and the environment, the violation of which is relevant for the emergence of 
the liability for damages, and to the problem of the burden of proof.

Keywords: directive – business sustainability – material duties – due di-
ligence – liability for damages 
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The implementation of Business Judgement Rule and its integration 
within the legal system is essential, because this is dictated primarily by the 
need for the effective economic and legal system. The rule does allow the 
directors to operate without fear, as long as they acted in good faith and de-
mystifies their responsibility for the business decisions, even ones that are 
unreasonable.

Since most people are risk-adverse, if directors had to worry about lia-
bility for every decision they made, many directors would insist on playing 
things completely safe. This would stifle the innovation and creativity and 
would ensure that profits would remain small. There is a general correlation 
between risk and return, and directors would be too concerned about their 
personal liability to take risks with the corporation’s business.

The essential mission of the management and supervisory bodies is to 
make business decisions. Their decision-making is often associated with a 
certain risk, which means that a business decision may subsequently prove 
to be poor, even though it might seem right at first. It was adopted by the 
management bodies in good faith and with the aim that its adoption would 
have a positive effect on the company they run. It is important, however, that, 
from the viewpoint of a safe and predictable business environment, direc-
tors should be able to accept business decisions without fear, without having 
to indemnify them.

However, their protection against claims is subject to the business jud-
gement rule. In assessing the correctness of the conduct of directors, it is 
important to emphasize that it is not important to compare the individual 
decisions which is better and which deteriorates, but whether the decision 
adopted is consistent with the accepted business practice. The presumption 
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of the business decision of the individual director is essential in order to 
comply with the received information in good faith and in the honest belief 
that a decision has been taken in favour of the company that is in charge of it. 
The management and supervisory bodies in taking business decisions must 
not have personal interests and, on the basis of available information (at the 
time of taking a business decision), believe that it was a business decision 
that was for the benefit of the company.

The effectiveness of corporate governance and social responsibility are 
complementary and part of the same story. Entrepreneurs operate in the so-
cial space and are not excluded from this society. Therefore, they must be 
interested in working in a healthy, creative and social environment that they 
co-create.

The businessman builds bridges between the various stakeholders of the 
organization and society. Due to their positions, roles and positions, the sta-
keholders of the organization have different, often very conflicting interests, 
needs and expectations. Owners and employees, financiers and buyers, part-
ners and the local community, suppliers and unions point to sometimes dis-
tant views on what they would really expect from participating in or living in 
a particular economic organization.

Therefore, a businessman must act preventively by treating all key sta-
keholders in his organization equally. This means he must patiently build 
strong bonds between them. Balanced attention to special practice and all 
together proves to be that masterpiece that ensures optimal well-being for 
all. With this, we gave another good reason in favour of the need for business 
ethics in everyday economic life.

The focus on integrity in the business world must be at the core of the 
company, which is characterized by consistency in business decision-ma-
king, conduct, principles, expectations and results of operations. It is mani-
fested individually in moral conduct, which is what business ethics serves. 
Integrity and honesty of governing bodies are postulates of good character 
and personal maturity in all known cultures and civilizations without excep-
tion. Very often we place them right on top of what constitutes the essence of 
personal, individual moral greatness. Honesty of directors is therefore often 
associated with the concept of conscience, and in this regard, honesty in the 
business world is basically guaranteed by a clear conscience.
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Therefore, integrity and honesty are also among the important goals of 
education, ie the formation of the individual and personality. Justice repre-
sents the necessary social basis for participation in the involvement of in-
dividuals in the processes of society, which requires their marginalization 
within modern society, which requires a detailed interdisciplinary approach. 
In terms of fundamental human rights, it means that everyone must be able 
to participate equally in social processes.

Aristotle maintained the teacher‘s arc between reality and the ideal by 
redirecting it to the everyday coexistence of man in the polis. According to 
him, people do not coexist in the country to live together, but to create a good 
life. The polis has an inner purpose of existence, which manifests itself as a 
constant drive from lower to higher kinds of perfection of being. Thus, excel-
lence and the need for it, through perfection in virtues, became the ultimate 
goal of human existence.

We understand that social implications of governance are as relevant as 
economic. Corporate social responsibility (CSR) in this respect is the respon-
sibility for the social consequences of governance. Effectiveness of corporate 
governance and social responsibility go hand in hand. CSR is also a coherent 
force of modern entrepreneurship and is the right answer to today‘s chal-
lenges. CSR brings reassurance to society, as it advocates both free economic 
initiative and social responsibility for environmental, social and universal 
social issues.

Above all, the social responsibility of entrepreneurs and business people 
is in their interest, as it raises awareness of the importance of their work and 
the contribution they make to the community. Their image is thus strengthe-
ned. So companies which accept CSR are more successful. These are positive 
synergies within society. CSR is the way of governance (societal and corpora-
te) that takes into consideration social consequences of governance decision 
as equally important as economic ones (capital gain).

Keywords: business judgement rule, risk and responsibility at business 
decisions, business world, ethics, human rights, corporate social responsibi-
lity, free economic initiative, social consequences of governance
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In 2015, 195 nations agreed with the United Nation that they can change 
the world for the better. This can be accomplished by bringing together their 
respective governments, businesses, media, institutions of education, local 
NGOs, etc. to improve living (physical) conditions and overall lives of the pe-
ople in their countries which will support optimal individual self-develop-
ment in human social conditions: equality and equity of people, freedom and 
mutual respect of human rights. SDG goals (Sustainable Development Goals) 
can be achieved through activity of many public channels in argument-based 
communication, also in school places etc.

Next human generations if well equipped with sustainable knowledge 
can produce Earth conditions in future for decent life and optimal well-being 
for all people. Children must experience and understand how human beings 
can self-develop and function optimally in Universal and optimal Earth con-
ditions. Obligation of countries of the World toward United Nations conti-
nues in the form of inclusive education (SDG 4 goal) and other international 
documents that were signed by Slovenia. 

The vision of „sustainable and healthy“ Earth should be given in school 
curriculum and properly communicated to children through inclusive con-
cept of education in harmony with family education. Slovenia also strives to 
contribute to global SDG development with many activities among them also 
by changing existing school system as predicted in SDG 4 goal till year 2030. 
Actual education system is not working well, because of use of rigid, classical 
methods of teaching and productivity learning environment. We challenge 
inclusion in school systems through new SDG curriculum and the innovative 
multidisciplinary content.

Modelling inclusive schools needs new perspective on how people (chil-
dren) really function as genetic beings. Environmental influences on human 
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genetic self-development can destabilize bio-psycho-social balance in Living 
Systems. Inclusive education could show the way how Universe and Earth 
environmental conditions can unbalance human functioning and show lear-
ners how to cope with environmental unbalancing conditions and how to 
learn and know to maintain „sustainable and healthy“ Earth condition.

Keywords: Environmental changes, realization of SDG goal, inclusive 
education and school curriculum, Living systems functioning, purposeful be-
haviour, bio-psycho-social-natural balance, maintaining sustainability and 
health.
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Purpose: This research aims to assess the impact of Corporate Social Res-
ponsibility (CSR) initiatives on driving Green Human Resource Management 
(HRM) practices in Indian businesses. The study explores how the integra-
tion of CSR principles into HRM fosters environmentally responsible beha-
vior among employees and contributes to a culture of sustainability within 
organizations.

Design/Methodology/Approach: Adopting a mixed-method approach, 
this research combines a thorough literature review with case studies. The 
literature review establishes the theoretical framework by examining exis-
ting literature on CSR, green HRM, and sustainability practices. The case stu-
dies analyze successful examples of Indian companies that have effectively 
integrated CSR initiatives into their HRM practices for driving environmental 
sustainability.

Findings: The study provides insights into the key components of CSR-dri-
ven green HRM strategies adopted by Indian businesses. It evaluates the role 
of HRM in promoting environmentally responsible attitudes and behaviors 
among employees. Additionally, the research identifies challenges faced by 
companies in implementing CSR-driven green HRM practices and proposes 
potential solutions.

Originality and Value: This research contributes to the existing body of 
knowledge by shedding light on the role of CSR initiatives in driving green 
HRM practices in Indian businesses. The study‘s findings offer valuable gui-
dance to companies seeking to align CSR efforts with HRM strategies to cre-
ate a sustainable workplace culture and positively impact the environment. 
Policymakers and HR professionals can use these insights to implement CSR-
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-driven green HRM as a strategic tool for fostering environmental responsi-
bility among employees and achieving sustainable business practices.

Keywords: Corporate Social Responsibility (CSR), Green Human Resour-
ce Management (HRM), sustainability, employee engagement, environmen-
tal responsibility, Indian businesses.
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The adoption of the European Green Deal and the Strategy for Financing 
the Transition to a Sustainable Economy (sustainable finance strategy) has 
further increased the need for companies to provide information on the 
sustainability risks they are exposed to and their impact on people and the 
environment. Consequently, EU‘s commitment to addressing sustainability 
and climate-related challenges has been evident through the introduction of 
the Corporate Sustainability Reporting Directive (CSRD).

This presentation examines the legal implications of the CSRD on the gre-
en transition by analyzing its purpose, outcomes, and broader implications. 
As the CSRD expands the Non-Financial Reporting Directive (NFRD), it aligns 
reporting obligations with the framework for sustainable finance and the go-
als of the European Green Deal. The directive responds to increased informa-
tion demands from the financial sector driven by disclosure and taxonomy 
regulations.

Given the multidimensional nature of sustainability and business in the 
context of climate change, achieving corporate accountability is challen-
ging—particularly for globally operating entities with complex supply cha-
ins. Therefore, balancing complexity to foster resilience in the face of climate 
uncertainties and intricate corporate structures becomes crucial.
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This contribution highlights differences between current and future 
sustainability reporting laws, focusing on new company obligations, using 
a case study of a large Slovenian company. It demonstrates direct effects of 
changes and relies on national legislation (Companies Act). The research 
guides companies on key focus areas under the new directive and offers a 
practical view of corporate readiness for regulatory shifts.

Keywords: CSRD, sustainability reporting, European Green Deal, Slove-
nian company, sustainable development
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The Non-financial Reporting Directive (NFRD) represents the first EU 
law that obliged all EU member states to incorporate provisions requiring 
reporting sustainability-oriented information into their national legislation. 
Among other NFRD enhanced the promotion of CSR and increased transpa-
rency of non-financial related risks.

The latter informs key stakeholders, especially investors, in making more 
comprehensive investment decisions. Such investor behaviour is expected 
to contribute to more comprehensive and sustainable corporate manage-
ment and enforce sustainable governance decisions that pursue SDG goals. 
SDG goals (such as gender equality, affordable and clean energy, responsible 
consumption and production, etc.) aim to guide the companies towards sup-
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porting global sustainability in line with the UN Agenda 2030. EU members 
must navigate corporate governance through national legislation to achieve 
these objectives. However, during the revision of the NFRD, certain short-
comings became evident. The Corporate Sustainability Reporting Directive 
(CSRD) was adopted to resolve these shortcomings.

At the current stage, member states have implemented the requirements 
of the NFRD directive into their national legislations, making them part of 
national law. Some countries had previously established legislation that re-
gulated CSR reporting, while others did not have previous legislation in the 
field of CSR. The questions that arise in this context are how NFRD has been 
implemented into the national legislation of these countries and whether 
previously established legislation in the field of CSR influences CSR repor-
ting in practice and the pursuit of SDG goals.

In this article, we examine legislation in the field of CSR reporting in Slo-
venia, Germany, and France. Implementing the NFRD into the national legis-
lation of selected member states is studied in more detail, along with their 
previous legislation on CSR. Furthermore, we examine how such legislation 
affects CSR reporting, achieving specific SDG goals and future readiness for 
CSRD.

Keywords: CSR, non-financial reporting, NFRD, sustainability reporting, 
CSRD, SDG
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On January 5, 2023, the new Corporate Sustainability Reporting Directi-
ve (CSRD) entered into force, and on July 31, 2023, the European Commis-
sion adopted new mandatory European Sustainability Reporting Standards 
(ESRS). The standards expand the scope of corporate sustainability repor-
ting, the first companies will have to start using the ESRS standards as early 
as the financial year 2024.

The impact across value chains ranges from large to small and medium-
-sized enterprises. The European Commission has decided to publish 12 
ESRS thematic standards. The cross-sectoral standards ESRS 1 and ESRS 2 
are mandatory, and for all thematic standards the company itself makes an 
assessment of importance. In doing so, it must present dual relevance, due 
diligence, value chain, time aspects, presentation of sustainability informa-
tion and sustainability statements (ESRS 1). As well as the management of 
sustainability, impacts, risks, opportunities, strategy, metrics and goals and 
prepare a sustainability report (ESRS 2).

With the help of thematic standards, the company also reports on various 
ESG aspects - namely, it discloses information about climate change, taxo-
nomy, employees, business conduct, etc.. In this paper, we will present the 
role of the coordinator of the area of sustainability in the company and the 
manager‘s responsibility for managing this area.

Keywords: sustainability, social responsibility, climate change, manage-
ment, company, reporting, ESRS standards 
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